Evaluation Form

for the evaluation of programmes in the CoRe-project
	Name of the institution
	Rijksuniversiteit Groningen (University of Groningen), public university

	Country
	The Netherlands

	Name of the qualification
	Bachelor of Science in Bedrijfskunde

	Level of the programme
	Bachelor

	Tuning subject area
	Business 


Information has been collected about the above-named qualification from three kinds of information sources:  

(
  Transcript

(    Diploma Supplement

(    Competence profile

For each of the evaluation criteria mentioned below, please fill out which information has been found in which information source. Based on this information, please mention the (substantial) differences with the national system and draw an evaluation conclusion. 
1. Entry Requirements

	Transcript
	

	Diploma Supplement
	VWO or equivalent level of education as specified in the Teaching and Examination Regulations


	Competence profile
	Not included


2. Formal Duration and Study Load
	Transcript
	

	Diploma Supplement
	3 years – Full-time = 180 ECTS, including a 60 ECTS propadeutic phase, 20 ECTS credits study abroad 10 ECTS Bachelor Thesis

60 ECTS / academic year

	Competence profile
	Not included


3. Structure and Contents

	Transcript
	

	Diploma Supplement
	Post-propadeutic phase

Management and organisation academic research practical II

Management and organisation academic research practical III

Financial management

Human resource management

International economics and trade

International financial management

International strategic management

Management accounting and control

Managing international business

Organisation

Environmental analysis

Operations management

Organisation design

Strategy development

Bachelor’s Thesis

Economic law

Advanced international management

Marketing

Business and society in Europe

Finance II

Mathematical modelling

Elective


	Competence profile
	Disciplinary knowledge and understanding:
Graduates possess knowledge of the theories, models and methodologies of organization studies and the most important basic disciplines and functional fields relevant to International Business and International Management.

Methodological Competence:

Graduates have knowledge of the most important methodologies for business research and are able to apply these in an international context. They are able to set up and conduct research tailored to the situation, applying the various steps in the design cycle and providing organizational advice on the basis of this.
Working in an interdisciplinary way:

Graduates have the knowledge and skills to be able to decide which combination of theories and methods should be used to describe, analyse and solve organizational issues.

Academic attitude and skills:

Graduates demonstrate a critical, investigative and reflective attitude. They are able to critically assess their own work and that of others and justify the theories, methods and models used. Graduates also display logical and analytical thinking and are able to distinguish between main and secondary issues. They demonstrate a curious and investigative attitude and are open to new insights. Graduates are also able to clearly structure their arguments.

Social communication skills:

Graduates are able to effectively cooperate and communicate in international and multicultural work environments. They are able to participate in task and goal-oriented project groups as well as supervise them. They are effective participants in meetings and are able to take minutes. BSc graduates are also able to plan, describe and assign tasks and to monitor the implementation and progress of tasks. In addition to their mother tongue, graduates are also proficient in English. They are sensitive to and have an understanding of cultural differences and are able to hold a clear oral presentation. Their competences also include arguing, discussing and clearly answering questions. Finally, graduates are able to provide a clear written report of a business study.




4. Formal Rights
	Transcript
	

	Diploma Supplement
	The Bachelor’s degree programme provides direct access to the following Master’s degree programme offered by the University of Groningen: International Business and Management.

	Competence profile
	Not included


5. Function of the Programme
	Transcript
	

	Diploma Supplement
	The Bachelor’s degree programme provides direct access to the following Master’s degree programme offered by the University of Groningen: International Business and Management.

	Competence profile
	Not included


6. (Substantial) Differences with UK system
	There are no substantial differences with the UK system


7. Evaluation Conclusion
	We would suggest that the Bachelor degree in business is comparable to a UK bachelor degree in business. 


Analysis Form

for the evaluation of the competence profile
The main goal of the CoRe-project is to evaluate the value of a competence profile for the purpose of international recognition of foreign qualifications. In order to evaluate the competence profile of this particular qualification, please answer the questions below. 
1. Does the competence profile contain relevant additional information?

(which could not be found in the transcript and/or Diploma Supplement)
	Provides much more detail into the abilities of the graduate, and the areas of competence and specialisation.


2. Are the formulations of competences clear, brief and specific?

	Very clear, concise and specific, offering general outcomes before providing more detail.


	Competence targets for a bachelor in nursing
	Evaluation comments

	Disciplinary Knowledge and Understanding
	

	Graduates will be able to demonstrate relevant knowledge and understanding of: 
	

	Organisations – this encompasses the social relations, functions and processes of organisations (including their diverse nature, purposes, structures, governance, operations and management), together with the individual and corporate behaviours and cultures which exist within and between international organisations and their influence upon the external international environment.
	

	External Environment – this encompasses a wide range of factors with a strong focus on their cross-border complexities, including economic, environmental, ethical, legal, political, sociological and technological, together with their effects at local, national and especially international levels upon the strategy, behaviour and management of organisations.
	

	Management –this encompasses the various processes, procedures and practices for effective management of organisations. It includes theories, models, frameworks, tasks and roles of management together with rational analysis and other processes of decision-making within multinational organisations and in relation to the external international environment. It also includes analysing features of an organisation and its management and relate these to performance indicators as productivity, satisfaction and ability to change.
	

	Change - Anticipating changes induced by product or market dynamics and leveraging this knowledge for innovations in product, markets and/or organisation
	

	Within the framework of the above 4 areas graduates will also be able to demonstrate knowledge and understanding in the following:
	

	Markets - the development and operation of markets for e.g. resources, goods and services. This includes Marketing Management (how to assess and influence behaviour of parties in the market) and Marketing Research (how to assess international market positions and determine international marketing strategy).
	

	Customers - customer expectations, service and orientation with special attention to international differences and similarities
	

	Finance - the sources, uses and management of finance; the use of accounting and other information systems for managerial applications.
	

	People - the management and development of people within multinational organisations, including hiring, appraisal and management development
	

	Operations - the management of resources and operations. This includes the design, control and organisational implementation of value-adding processes
	

	Information Systems - the specification, development, management and exploitation of decisions support and transactional information systems and their impact upon organisations.
	

	Communication and Information Technology - the comprehension and use of relevant communication and information technologies for application in business and management, including knowledge management.
	

	Business policy and strategy - the development of appropriate policies and strategies within a changing international environment, to meet international stakeholder interests.
	

	Contemporary and pervasive issues - a range of contemporary and pervasive issues are addressed. These may change with course of time but the following are illustrative examples: business innovation, e-commerce, knowledge management, globalisation, business ethics, values and norms.
	

	Deepening  - Graduates acquire in the bachelor phase in-depth knowledge of part of Management and Organisation, eventually to be prepared for a subsequent Masters-programme
	

	Effective use of communication and information technology (CIT) for business applications.
	

	Methodological Competence
	

	Graduates will be able to demonstrate relevant knowledge and understanding of:
	

	Effective problem solving and decision making using appropriate quantitative and qualitative skills - including identifying, formulating and solving business problems. Deployment of general scientific knowledge in practice and vice versa. The ability to create, evaluate and assess a range of options together with the capacity to apply ideas and knowledge to a range of situations.
	

	Numeracy and quantitative skills - including data analysis, interpretation and extrapolation. The use of models of business problems and phenomena. Discern false use of statistics. Render account of used theories, models, methods and techniques
	

	Abilities to conduct research - into international business and management issues, both individually and as part of a culturally diverse team for projects/dissertations/presentations. Familiarity with a range of business data, research sources and appropriate methodologies.
	

	Distinguish and execute all stages in organisational (re)design - while employing methods and techniques both from empirical research and from design-oriented research methodologies.
	

	Working in an Interdisciplinary Way
	

	Graduates will be able to demonstrate relevant knowledge and understanding of:
	

	Integration of the above fields - Graduates are able to demonstrate their capability to derive their decisions from a strategy and to integrate their decisions in different areas of management and organisation into coherent policy.
	

	Academic attitude and skills
	

	Graduates will be able to demonstrate relevant knowledge and understanding of:
	

	Cognitive skills of critical thinking, analysis and synthesis - This includes the capability to identify assumptions, evaluate statements in terms of evidence, to detect false logic or reasoning, to identify implicit values, to define terms adequately and generalise appropriately.
	

	Learning to Learn - and developing an appetite for learning in Management and Organisation; reflective, adaptive and collaborative learning.
	

	Social communication skills
	

	Effective communication, oral and in writing - using a range of media which are widely used in business, for example, the preparation and presentation of business reports. Choosing the appropriate means of communication for e.g. a scientific, professional or business audience.
	

	Interpersonal skills - of effective listening, negotiating, persuasion and presentation.
	

	Effective self-management - in terms of time, planning and behaviour, motivation, self-starting, individual initiative and enterprise.
	

	Self –awareness, openness - and sensitivity to diversity in terms of people, cultures, business and management issues. Graduates show the capacity to reflect on their actions and the context in which these took place, using relevant theories, leading to continuous improvement of professional capabilities. Render account of own position regarding development in business and society.
	

	Effective performance, within a culturally diverse team - environment including: leadership, team building, influencing and project management skills.
	


3. What information is missing in the competence profile?

	The entry requirements
Function of the programme


4. Does the information in the competence profile give you a better understanding of the level and content of the programme? 

	It provides a detailed outline of the skills and capabilities one should expect from the graduates of this programme, which in turn provides credential evaluators with a better understanding to assist in the orientation of the award.


5. Does the information in the competence profile affect your evaluation conclusion?
	For the UK and the credential evaluation process in place the competence profile document would not affect the evaluation conclusion, but does assist in informing the process.


6. Please give your comments and/or recommendations for the improvement of the competence profile for recognition purposes.
	It would add value, and be more informative if the competences were linked directly to the modules.
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